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VISION / MISSION STATEMENT 
 
 

The Buckeye Local School District unifies individuals, communities and  
resources to create a WORLD CLASS LEARNING COMMUNITY that gives  
ALL students the opportunity to be successful in THEIR future. 
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GOALS 
 
 The Buckeye Local Board of Education has established the following goals. 
 

 1. The board of education will achieve excellence in learner-focused governance. 
 

 2. The board of education will conduct efficient and effective meetings. 
 
 3. The board of education will increase community and staff trust and satisfaction. 
 
 
 
 
 
 
 
 
 
This meeting is a meeting of the board of education in public for the purpose of conducting the 
school district’s business and is not to be considered a public community meeting.  There is a time 
for public participation during the meeting as indicated in the agenda. 

 
 
 
 
 
 
 
 
 
 
 



 
BUCKEYE LOCAL BOARD OF EDUCATION 

SPECIAL MEETING 
April 27, 2011 

 
  I.   Call to Order 

   II.   Roll Call of Members 

 III. Meditation 

 IV. Pledge of Allegiance to the Flag  
 
            V. Public Participation Related to Agenda Items 

Please complete a participation form and submit it to the board president prior to the 
meeting.    Please limit your comments to three minutes or less. 

 
 VI.   Superintendent’s Report 
 

  A.  Reports and Recommendations 
 

      It is the recommendation of the Superintendent that the Board approve the following items. 
 

1.   Expenditure Reduction Plan 
 

       Approve the Expenditure Reduction Plan in Exhibit A, to be effective at the 
conclusion of the 2010-11 school year, as it was presented to the Board of 
Education on April 19, 2011 

 
 

2.   Close North Kingsville Elementary School 
 

    Close North Kingsville Elementary School at the conclusion of the 2010-11 school 
year and move 6th grade to Braden Junior High School for the 2011-12 school 
year for an estimated savings of $521,825 next year 

 
 
   (If item 2 is approved) 
 
 
      3. Elimination of North Kingsville Elementary School Positions 
 

    Approve the elimination of the certified and operational positions in Exhibit B, 
effective at the conclusion of the 2010-11 school year due to the closing of North 
Kingsville Elementary School 
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April 27, 2011 
 
 VI.   Superintendent’s Report 

   
B. Personnel 

 
 It is the recommendation of the Superintendent that the Board approve the following items. 

 
1. Retirement 

 

          Janet Woodard, 1st grade teacher at Ridgeview Elementary School, effective  
                          July 1, 2011             

 Mrs. Woodard has served the district for 37 years. 
 

2. Appointments – Extracurricular and Special Fee Assignments 
 

    SUPPLEMENTAL RESOLUTION TO APPOINT NON-CERTIFIED /  
NON-LICENSED INDIVIDUALS TO SUPPLEMENTAL TEACHING POSITION(S) 

 
WHEREAS, the Buckeye Local Board of Education strives to appoint qualified 

certified/licensed employees to fulfill supplemental contracts; and 
 

WHEREAS, the board has offered the following supplemental position(s) to 
certified/licensed employee(s) of the district; and 
 

WHEREAS, no such employee(s) qualified to fill the position(s) has accepted it; and 
 
WHEREAS, the position(s) was then advertised to certified/licensed individual(s) who 

are not employed by the board; and 
 
WHEREAS, no such person(s) qualified to fill the position(s) has accepted it; and 

 
WHEREAS, the board has deemed the following non-licensed/non-certified individuals 

identified below as qualified to fill the supplemental position(s); 
 

THEREFORE, BE IT RESOLVED, that the Buckeye Local Board of Education, in 
compliance with O.R.C. 3313.53(D), awards the following supplemental contract(s), for the 
school year indicated below, to the following person(s): 

 
        School  

 Name          Position             Year Yrs. Exp.         Salary 
John Bowler      Head basketball coach (boys)   2011-12      7+             $5,807.88  
Dave McCoy     Head basketball coach (girls)   2011-12      7+             $5,807.88 

 

                       TOTAL $11,615.76 
  

All personnel appointments are contingent upon possessing or obtaining the appropriate 
certification/licensure, validation, and/or permit as required by law and Board policy, as well as 
satisfactory physical examination, criminal background check and/or current CPR training where 
applicable. 

 
 VII.   Adjournment  
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          Exhibit B 

 
ELIMINATION OF POSITIONS 
    

Eliminate the following positions at North Kingsville Elementary School at the conclusion of the 
2010-11 school year. 
 
 

   CERTIFIED POSITIONS 
 

Position      
 Principal 
 Classroom Teachers 
 Art, Music, and Physical Education Teachers 
 Nurse 
 All Extracurricular & Special Fee Assignments 
 
 
  OPERATIONAL POSITIONS 

 
 Position    Hours/Day  Last Day 
 Head Custodian               8.0    6/17/11 
 Swing Custodian              2.5    6/3/11 
 Secretary              8.0              6/17/11 
 SMEA – 4 positions               2.0    6/2/11 
 Library Aide                3.5    6/2/11 
 Cafeteria Manager               6.5    6/2/11 
 Cafeteria Service Personnel       2.25    6/2/11 
 Cook           3.75    6/2/11 
 
 

** Once elementary attendance areas have been determined, certified and operational 
positions will need to be adjusted at other buildings. 

 
 

 

 

   


